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To Battle or Not to Battle the EEOC’s Recent
Tactics — Time to Take a Stand!
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Presentation Overview




Systemic Initiative




EEOC Tactics
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Case Law Favorable to the
EEOC




Case Law Favorable to the
EEOC (URT)
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Examples: Media Splash




Case Law Favorable to the
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Case Law Favorable to the
EEOC (Randstad )
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Time to Take a Stand...

=2 ) MRinksioax
|'I- :,' *
9

{

-
|




Favorable Case -Law for
Employers
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Be Proactive! The Best
Defense Is a Good Offense

FOR SOME STRANGE REASON PERSONNEL WANT
US TO REVIEW OUR EQUAL OPPORTUNITIES




Be Proactive! The Best
Defense Is a Good Offense




Subpoenas:. Meet Them Half '
Way |




Subpoenas:. Meet Them Half '
Way... |




Subpoenas: If No Common
Ground...




Make the EEOC Do lts Job!




Make the EEOC Do lts Job!
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Make the EEOC Do lts Job!




In the Event of Litigation




Seek Dismissal




Seek Dismissal




