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1. RELEVANT ETHICS RULES

1. ABA MODEL RULE 1.4(A)(5)

A lawyer shall consult with the client about any relevant limitation on the lawyer's
conduct when the lawyer knows that the client expects assistance not permitted by
the Rules of Professional Conduct or other law.

2. ABA MODEL RULE 1.2(A)

Subject to paragraphs (c) and (d)(below), a lawyer shall abide by a client's decisions
concerning the objectives of representation and, as required by Rule 1.4, shall
consult with the client as to the means by which they are to be pursued. A lawyer
may take such action on behalf of the client as is impliedly authorized to carry out
the representation. A lawyer shall abide by a client's decision whether to settle a
matter. In a criminal case, the lawyer shall abide by the client's decision, after
consultation with the lawyer, as to a plea to be entered, whether to waive jury trial
and whether the client will testify.

3. ABA MODEL RULE 1.2(B)

A lawyer's representation of a client, including representation by appointment, does
not constitute an endorsement of the client's political, economic, social or moral
views or activities.

4. ABA MODEL RULE 1.2(C)

A lawyer may limit the scope of the representation if the limitation is reasonable
under the circumstances and the client gives informed consent.

5. ABA MODEL RULE 1.2(D)

A lawyer shall not counsel a client to engage, or assist a client, in conduct that the
lawyer knows is criminal or fraudulent, but a lawyer may discuss the legal
consequences of any proposed course of conduct with a client and may counsel or
assist a client to make a good faith effort to determine the validity, scope, meaning
or application of the law.

6. ABA MODEL RULE 1.2, COMMENT 9
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10.
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Paragraph (d) prohibits a lawyer from knowingly counseling or assisting a client to
commit a crime or fraud. This prohibition, however, does not preclude the lawyer
from giving an honest opinion about the actual consequences that appear likely to
result from a client's conduct. Nor does the fact that a client uses advice in a course
of action that is criminal or fraudulent of itself make a lawyer a party to the course
of action. There is a critical distinction between presenting an analysis of legal
aspects of questionable conduct and recommending the means by which a crime or
fraud might be committed with impunity.

COLORADO RULES OF PROFESSIONAL CONDUCT, RULE 1.2, COMMENT 14 (2014)

A lawyer may counsel a client regarding the validity, scope, and meaning of
Colorado constitution article XVIIl, secs. 14 & 16, and may assist a client in
conduct that the lawyer reasonably believes is permitted by these constitutional
provisions and the statutes, regulations, orders, and other state or local provisions
implementing them. In these circumstances, the lawyer shall also advise the client
regarding related federal law and policy.

OHIO RULES OF PROFESSIONAL CONDUCT, RULE 1.2(D)(2) (2016)

A lawyer may counsel or assist a client regarding conduct expressly permitted
under Sub. H.B. 523 of the 131st General Assembly authorizing the use of
marijuana for medical purposes and any state statutes, rules, orders, or other
provisions implementing the act. In these circumstances, the lawyer shall advise the
client regarding related federal law.

ILLINOIS RULES OF PROFESSIONAL CONDUCT, RULE 1.2 (D)(3) (2015)

A lawyer shall not counsel a client to engage, or assist a client, in conduct that the
lawyer knows is criminal or fraudulent, but a lawyer may counsel or assist a client
in conduct expressly permitted by Illinois law that may violate or conflict with
federal or other law, as long as the lawyer advises the client about that federal or
other law and its potential consequences.

ABA MODEL RULE 1.1

A lawyer shall provide competent representation to a client. Competent
representation requires the legal knowledge, skill, thoroughness and preparation
reasonably necessary for the representation.

ABA MODEL RULE 8.4(B)

It is professional misconduct for a lawyer to commit a criminal act that reflects
adversely on the lawyer's honesty, trustworthiness or fitness as a lawyer in other
respects.
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ABA MODEL RULE 3.1

A lawyer shall not bring or defend a proceeding, or assert or controvert an issue
therein, unless there is a basis in law and fact for doing so that is not frivolous,
which includes a good faith argument for an extension, modification or reversal of
existing law...

ABA MODEL RULE 3.1, COMMENT 2

The filing of an action or defense or similar action taken for a client is not frivolous
merely because the facts have not first been fully substantiated or because the
lawyer expects to develop vital evidence only by discovery. What is required of
lawyers, however, is that they inform themselves about the facts of their clients'
cases and the applicable law and determine that they can make good faith arguments
in support of their clients' positions. Such action is not frivolous even though the
lawyer believes that the client's position ultimately will not prevail. The action is
frivolous, however, if the lawyer is unable either to make a good faith argument on
the merits of the action taken or to support the action taken by a good faith argument
for an extension, modification or reversal of existing law.

ABA MODEL RULE 1.16(A)(1)

(Except for certain limited exceptions,) a lawyer shall not represent a client or,
where representation has commenced, shall withdraw from the representation of a
client if the representation will result in violation of the rules of professional
conduct or other law...

ABA MODEL RULE 1.13(B)

If a lawyer for an organization knows that an officer, employee or other person
associated with the organization is engaged in action, intends to act or refuses to
act in a matter related to the representation that is a violation of a legal obligation
to the organization, or a violation of law that reasonably might be imputed to the
organization, and that is likely to result in substantial injury to the organization,
then the lawyer shall proceed as is reasonably necessary in the best interest of the
organization. Unless the lawyer reasonably believes that it is not necessary in the
best interest of the organization to do so, the lawyer shall refer the matter to higher
authority in the organization, including, if warranted by the circumstances to the
highest authority that can act on behalf of the organization as determined by
applicable law.

ABA MODEL RULE 1.6(B)(1)

A lawyer may reveal information relating to the representation of a client to the
extent the lawyer reasonably believes necessary to prevent reasonably certain death
or substantial bodily harm.
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ABA MODEL RULE 1.6(B)(2)

A lawyer may reveal information relating to the representation of a client to the
extent the lawyer reasonably believes necessary to prevent the client from
committing a crime or fraud that is reasonably certain to result in substantial injury
to the financial interests or property of another and in furtherance of which the
client has used or is using the lawyer's services.

ABA MODEL RULE 1.6(B)(3)

A lawyer may reveal information relating to the representation of a client to the
extent the lawyer reasonably believes necessary to prevent, mitigate or rectify
substantial injury to the financial interests or property of another that is reasonably
certain to result or has resulted from the client's commission of a crime or fraud in
furtherance of which the client has used the lawyer's services.

OHIO RULES OF PROFESSIONAL CONDUCT, RULE 1.6(B)(1)-(3)

A lawyer may reveal information relating to the representation of a client, including
information protected by the attorney-client privilege under applicable law, to the
extent the lawyer reasonably believes necessary for any of the following
purposes:(1) to prevent reasonably certain death or substantial bodily harm;(2) to
prevent the commission of a crime by the client or other person;(3)to
mitigate substantial injury to the financial interests or property of another that has
resulted from the client's commission of an illegal or fraudulent act, in furtherance
of which the client has used the lawyer's services...

MISCELLANEOUS PROVISIONS
CONTROLLED SUBSTANCES ACTOF 1971, 21 USC §812(A), (B)(1)
(a) Establishment

There are established five schedules of controlled substances, to be known as
schedules I, I1, III, IV, and V. Such schedules shall initially consist of the substances
listed in this section. The schedules established by this section shall be updated and
republished on a semiannual basis during the two-year period beginning one year
after October 27, 1970, and shall be updated and republished on an annual basis
thereafter.

(b) Placement on schedules; findings required

Except where control is required by United States obligations under an international
treaty, convention, or protocol, in effect on October 27, 1970, and except in the case
of an immediate precursor, a drug or other substance may not be placed in any
schedule unless the findings required for such schedule are made with respect to
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such drug or other substance. The findings required for each of the schedules are as
follows:

(1) SCHEDULE I

(A) The drug or other substance has a high potential for abuse.

(B) The drug or other substance has no currently accepted medical
use in treatment in the United States.

(C) There is a lack of accepted safety for use of the drug or other
substance under medical supervision.

2. FED.R. C1v. P. 11(B)(3)

Representations to the Court. By presenting to the court a pleading, written motion,
or other paper—whether by signing, filing, submitting, or later advocating it—an
attorney or unrepresented party certifies that to the best of the person's knowledge,
information, and belief, formed after an inquiry reasonable under the
circumstances:

(3) the factual contentions have evidentiary support or, if specifically so identified,
will likely have evidentiary support after a reasonable opportunity for further
investigation or discovery;
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It is professional misconduct for a lawyer to:

(9) engage in conduct that the lawyer knows or reasonably should know is
harassment or discrimination on the basis of race, sex, religion, national
origin, ethnicity, disability, age, sexual orientation, gender identity, marital
status or socioeconomic status in conduct related to the practice of law. This
paragraph does not limit the ability of a lawyer to accept, decline or
withdraw from a representation in accordance with Rule 1.16. This paragraph
does not preclude legitimate advice or advocacy consistent with these
Rules.




[3] Discrimination and harassment by lawyers in violation of paragraph (g)
undermine confidence in the legal profession and the legal system. Such
discrimination includes harmful verbal or physical conduct that manifests
bias or prejudice towards others. Harassment includes sexual harassment
and derogatory or demeaning verbal or physical conduct. Sexual
harassment includes unwelcome sexual advances, requests for sexual favors,
and other unwelcome verbal or physical conduct of a sexual nature. The
substantive law of antidiscrimination and anti-harassment statutes and case
law may guide application of paragraph (g).

[4] Conduct related to the practice of law includes representing clients;
interacting with witnesses, coworkers, court personnel, lawyers and others
while engaged in the practice of law; operating or managing a law firm or
law practice; and participating in bar association, business or social activities
in connection with the practice of law. Lawyers may engage in conduct
undertaken to promote diversity and inclusion without violating this Rule
by, for example, implementing initiatives aimed at recruiting, hiring
retaining and advancing diverse employees or sponsoring diverse |
student organizations.
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