
Locations
Our Mission
Board of Directors
Services and Industries
Commitment to Inclusion & Equity

2026



© 2026 Dinsmore & Shohl LLP  •  All rights reserved 1

The legal landscape is complex, but we’re here to cut through that 
complexity with practical, business-minded strategies. 

750+
Attorneys

States with licensed attorneys, 
plus Washington D.C.

California
Los Angeles
San Diego

Colorado
Denver

Connecticut
Groton

Florida
Miami
Orlando
Tampa

Illinois
Chicago

Indiana
Bloomington
Indianapolis

Kentucky
Covington
Frankfort
Lexington
Louisville

Massachusetts
Boston

Michigan
Ann Arbor
Detroit

Ohio
Cincinnati
Cleveland
Columbus
Dayton

Pennsylvania
Philadelphia
Pittsburgh

Texas
Houston

Washington D.C.

West Virginia
Charleston
Huntington
Lewisburg
Morgantown
Wheeling

Our collaborative team nationwide works seamlessly with yours, delivering tailored solutions and 
exceptional service that move your business forward.

40,000+
Clients
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In 1908, Frank Dinsmore built our Firm on the premise that 
“commitment to clients comes first.” We’re dedicated to upholding 
that commitment and delivering legal excellence in everything we do. 
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Benchmark Litigation

BTI Consulting 2025

The National Law ReviewForbes

TIME Magazine and Statista

Corporate Counsel
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ERISA Litigation & Administrative Proceedings
ESOPs

Mergers & Acquisitions
Corporate Taxation
Bankruptcy & Restructuring
Venture Capital
Nonprofit Organizations
Tax Planning
Taxation
Venture Capital/Private Equity

Guidance and Compliance
Proactive Security and Breach Management
Incident Tools

Municipal and Government

Patent Procurement & Management
Trademark Procurement/Management & Copyrights
IP Licensing & Acquisitions
IP Litigation
Privacy, Data Protection & Internet Technologies

International Trade and Regulatory Compliance
International Dispute Resolution

Labor
Employment
Immigration
Workers’ Compensation
Workplace Safety

Antitrust and Trade Regulation
Appellate/Legal Issues
Class Action and Mass Tort
Construction Litigation
False Claims Act
Financial Services Litigation
First Amendment and Media
Government Investigations
Labor & Employment Litigation
Medical Malpractice
Product Liability
Securities Enforcement & Litigation
TCPA Compliance and Defense
Trust, Estate and Wealth Transfer Litigation
White Collar Defense

Family Law
Trust, Estate and Wealth Transfer Litigation

Economic Development
Housing
Public Finance Education
Public Finance Health Care
Public Finance Utilities
Public Finance Transportation
Traditional Government Finance
Tax Compliance & Audit

Acquisitions & Dispositions
Development & Zoning
Financing, Economic Incentives & Property Valuation
Leasing & Property Management
Mineral Rights
Real Estate Construction
Tax Credits, Affordable Housing & Economic Development

Dinsmore Compliance Services
DSD Advisors, LLC
Mercantile Title Agency, Inc.
Roebling Solutions

Construction Industry
Education Industry
Financial Services Industry
Franchise & Distribution Industry
Gaming Industry
Health Care Industry
Insurance Industry
Life Sciences Industry
Public Utilities Industry
Sports Industry
Transportation Industry
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Equity & Inclusion
Everyone deserves a fair chance to succeed. By championing equity and inclusivity inside and outside our Firm, we 
embrace diverse perspectives to create meaningful change for our clients, communities, and beyond. 

Below is a small part of our progress towards building better workplaces and more inclusive 
communities.
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of the Firm’s Board
of Directors are 
female and/or 
diverse

of those promoted 
to partner in the 
Firm since 2020 
have been female 
and/or diverse

of Dinsmore’s Fall 
Associate classes 
since 2020 have 
been female 
and/or diverse

of the Firm’s practice 
group chairs and 
Office Managing 
Partners are female 
and/or diverse

of the Firm’s 
employee new hires 
in 2025 were female 
and/or diverse

of the Firm’s 
Summer Associate 
classes since 2020 
have been female 
and/or diverse

2025 Top Performer 
Award

The Leadership Council on Legal 
Diversity

Mansfield 2024-2025 
Certification Plus

Awarded by Diversity Lab

2025 Compass Award
The Leadership Council on Legal 

Diversity
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Equity & Inclusion
Everyone deserves a fair chance to succeed. By championing equity and inclusivity inside and outside our Firm, we 
embrace diverse perspectives to create meaningful change for our clients, communities, and beyond. 
Dinsmore’s career advancement programs, firm affinity groups, committees, and initiative groups provide pathways 
to leadership opportunities and greater inclusion within the Firm. These include:
• Dinsmore’s Buford-Jemison Scholarship Program, a unique opportunity for a first-year law student to split their 

summer associate experience between Dinsmore and global consumer goods corporation The Procter & Gamble 
Company.

• Dinsmore also offers an HBCU Diversity Scholarship opportunity for first-year law students attending an HBCU law 
school and/or any first-year law student who has obtained an HBCU undergraduate or graduate degree.

Our initiatives are guided by measurable outcomes, and our recruitment and retention results validate 
their role in promoting workplace excellence and community inclusivity.

7

of those promoted 
to partner at the 
Firm since 2020 
have been female 
and/or diverse

of Dinsmore’s Fall 
Associate classes 
since 2020 have 
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and/or diverse

of the Firm’s 
Summer Associate 
classes since 2020 
have been female 
and/or diverse
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The Leadership Council on Legal 
Diversity
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Equity & Inclusion
Everyone deserves a fair chance to succeed. By championing equity and inclusivity inside and outside our Firm, we 
embrace diverse perspectives to create meaningful change for our clients, communities, and beyond. 
Dinsmore’s career advancement programs, firm affinity groups, committees, and initiative groups provide pathways 
to leadership opportunities and greater inclusion within the Firm, and our recruitment rates reflect on the efficacy of 
these efforts. These include:

• Dinsmore’s Buford-Jemison Scholarship Program, a unique opportunity for a first-year law student to 
split their summer associate experience between Dinsmore and global consumer goods corporation 
The Procter & Gamble Company.  Learn more →

• Dinsmore also offers an HBCU Diversity Scholarship opportunity for first-year law students attending 
an HBCU law school and/or any first-year law student who has obtained an HBCU undergraduate or 
graduate degree.  Learn more →

These and other initiatives have been implemented to provide value and benefit to our clients, our profession, and 
our communities every day and to ensure Dinsmore continues to grow as a firm. To these ends, the Firm’s programs, 
efforts, and initiatives are measured and result-based and continually evolve. 
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2025 Top Performer 
Award

The Leadership Council on Legal 
Diversity

Mansfield 2024-2025 
Certification Plus

Awarded by Diversity Lab

2025 Compass Award
The Leadership Council on Legal 

Diversity

https://dinsmore.go-vip.net/wp-content/uploads/2025/12/2026-BufordJemison-Scholarship-Application.pdf
https://dinsmore.go-vip.net/wp-content/uploads/2025/12/2026-Dinsmore-HBCU-Scholars.pdf
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The Minority Attorney Affinity Group (MAAG) 
Promotes and supports Dinsmore’s minority attorneys by creating a community for attorneys to 
engage with one another on a professional and personal level, while embracing our cultural 
differences. The group hosts events throughout the year for members, including lunch & learn 
seminars and networking mixers, and helps raise awareness during heritage months.
Learn more →

In Law & Equity, Dinsmore’s LGBTQ Affinity Group 
Created in 2018 to promote, embrace, and support diversity and inclusion within the firm; strengthen 
connections between Dinsmore and the LGBTQ communities around us; provide resources to foster, 
enhance and sustain the health and well-being of the firm’s LGBTQ staff and attorneys; and advocate 
visibility, respect, and equality for all. The group supports Dinsmore’s broader mission to create an 
environment where all people are valued, included and empowered to succeed, while also spreading 
awareness of LGBTQ issues and opportunities for involvement to the firm’s LGBTQ community and its 
allies.
Learn more →

Our Women’s Initiative 
A branch of the firm’s professional development committee that gives our attorneys opportunities to 
collaborate with and mentor their colleagues. Through networking events and a formal speaker 
series, it focuses on the recruitment, retention, and promotion of women attorneys. The events are 
an open forum to share learnings, solutions, and growth opportunities.                                                        
Learn more →

“Our commitment to diversity and inclusion 
is embedded in the firm’s culture and is a 
fundamental component of our mission.”

Marty Dunn
Diversity Council Chair

“Dinsmore does a fantastic job of actually 
fostering a culture where people can be 
their authentic selves. One thing that is so 
special about this place is there are so many 
people that come from different 
backgrounds and those differences are 
embraced by the firm.”

Reggie Staples
Minority Attorney Affinity Group Co-Chair

https://www.dinsmore.com/minority-attorney-affinity-group/
https://www.dinsmore.com/in-law-equity-lgbtq-affinity-group/
https://www.dinsmore.com/womens-initiative/
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January 2026 

Dinsmore partner John J. Berry 
(Pittsburgh) has been inducted into 
the Federation of Defense &Corporate 
Counsel (FDCC), a distinguished 
invitation-only association dedicated to 
promoting integrity, professionalism 
and fellowship among elite civil 
defense and corporate lawyers.
"It is a true privilege to be inducted 
into the FDCC," said John. "I'm excited 
for the camaraderie, the education, 
and the opportunities for professional 
growth afforded by working with such 
talented professionals.”  Full story →

January 2026 

Dinsmore is starting 2026 with exciting 
changes that reflect its commitment to 
helping attorneys grow their careers 
and strengthen leadership across the 
Firm.
“Our focus has always been on 
continuous improvement and 
anticipating what our clients will need 
next,” said Managing Partner Josh 
Lorentz. “These elections reflect our 
dedication to constant progress and 
delivering exceptional service through 
a team that is both experienced and 
forward-thinking.”  Full story →

December 2025 

Dinsmore & Shohl LLP successfully 
represented long-time client LDG 
Development, a leading affordable 
housing developer based in Louisville, 
Kentucky, in an eight-year legal battle 
against Louisville Metro Government 
over the city’s 2017 rejection of LDG’s 
proposed affordable housing 
development, Prospect Cove Senior.
LDG sought to develop the 198-unit, 
affordable apartment complex for 
senior citizens on the corner of River 
Road and Timber Ridge Drive, near 
Prospect, Kentucky.  Full story →

December 2025 

National law firm Dinsmore & Shohl 
LLP is expanding its commercial 
litigation capabilities nationwide with 
the addition of five associates and 
partner Drake Staples to its Lexington 
office. Drake, a veteran attorney with 
nearly a decade of experience in 
construction law and complex 
litigation, joins a growing team that 
strengthens the Firm’s national bench.
Full story →

https://www.dinsmore.com/minority-attorney-affinity-group/
https://dinsmore.go-vip.net/news/dinsmore-elevates-16-attorneys-to-partnership-elects-seven-to-board-of-directors-names-new-department-chairs/
https://dinsmore.go-vip.net/news/groundbreaking-settlement-secured-for-ldg-development-in-fair-housing-act-case/
https://dinsmore.go-vip.net/news/dinsmore-strengthens-national-litigation-bench-with-six-new-attorneys-in-lexington/
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These materials have been prepared to provide information about the services we offer our clients. Readers 
should not act or refrain from acting based upon this information without consulting an attorney. This information 
is not legal advice and transmission or receipt of this information does not create an attorney-client relationship.
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